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Foreword 


Effective  education  and  rehabilitation  programs  de- 
pend, in  large  measure,  upon  deployment  of  an  adequate 
number  of  well-qualified  and  competent  professional  and 
administrative  personnel.  Increased  attention  to  higher 
standards  of  administration  and  services  in  education,  re- 
habilitation and  social  welfare  throughout  the  Nation  is 
having  an  impact  on  services  for  the  blind. 


This  salary  survey  is  the  third  initiated  in  the  past 
decade  by  the  American  Foundation  for  the  Blind  in  rec- 
ognition of  the  need  for  authoritative  salary  data  to  assist 
in  sound  salary  planning  by  local  organizations  serving 
the  blind.  This  latest  survey  covers  26  critical  occupa- 
tional categories,  including,  for  the  first  time,  teachers 
of  blind  children  and  youth  employed  in  local  community 
school  systems. 


We  call  this  report  to  the  attention  of  boards  of 
directors,  administrators,  community  planning  councils, 
and  all  who  share  the  concern  that  our  country1  s blind 
citizens  be  afforded  the  best  quality  services  they  need. 


This  study  was  supported,  in  part,  by  Research 
Grant  Number  1898,  from  the  Vocational  Rehabilitation 
Administration,  U.  S.  Department  of  Health,  Education, 
and  Welfare.  The  American  Foundation  for  the  Blind  ac- 
knowledges its  gratitude  for  the  continued  support  given 
by  the  U.  S.  Vocational  Rehabilitation  Administration  to 
this  means  of  facilitating  improved  services  for  the  blind. 
We  also  wish  to  express  our  appreciation  for  the  ex- 
cellent cooperation  and  diligence  with  which  the  Bureau 
of  Labor  Statistics,  U.  S.  Department  of  Labor,  carried 
out  this  study.  Finally,  we  wish  to  commend  adminis- 
trators and  organizations  in  the  field  for  their  excellent 
response  to  this  survey. 


M.  Robert  Barnett 
Executive  Director 
American  Foundation  for  the  Blind,  Inc. 
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Preface 


This  nationwide  survey  of  salary  rates  for  selected 
occupations  in  government  and  nongovernment  agencies 
serving  the  blind  was  conducted  at  the  request  of  the 
American  Foundation  for  the  Blind.  Because  of  the  in- 
creased importance  of  services  for  the  blind  provided  in 
local  school  systems,  the  survey  includes  such  schools, 
as  well  as  special  agencies  and  residential  schools  which 
comprised  the  1961  survey.  Plans  for  the  study  were 
developed  by  the  Bureau  of  Labor  Statistics  in  cooper- 
ation with  the  Foundation,  which  also  provided  financial 
assistance. 


The  survey  was  conducted  by  mail  questionnaire. 
Complete  information  on  the  universe  of  agencies  within 
the  scope  of  the  survey  was  made  available  to  the  Bureau 
by  the  Foundation.  Annual  salaries  and  related  informa- 
tion, as  of  January  1966,  were  obtained  for  26  profes- 
sional and  administrative  occupations,  defined  to  include 
only  employees  who  spent  50  percent  or  more  of  their 
time  in  services  for  the  legally  blind.  The  occupational 
definitions  for  classifying  employees  were  enclosed  with 
each  questionnaire  and  included  occupations  which  had 
been  studied  by  the  Bureau  in  the  1961  survey.  There- 
fore, the  present  survey  provides  a measure  of  changes 
in  salaries  since  May  1961,  as  well  as  current  salary 
data. 


This  study  was  conducted  in  the  Bureau's  Division 
of  Occupational  Pay  by  Toivo  P.  Kanninen  under  the  gen- 
eral direction  of  L.  R.  Linsenmayer,  Assistant  Commis- 
sioner for  Wages  and  Industrial  Relations.  The  analysis 
was  prepared  by  Stephen  H.  Perloff,  under  the  supervision 
of  Louis  E.  Badenhoop.  Assistance  in  planning  the  study 
was  provided  by  Huesten  Collingwood,  Director,  Personnel 
and  Training  Service,  under  the  direction  of  Harold  G. 
Roberts,  Associate  Director  for  Service  of  the  American 
Foundation  for  the  Blind. 


The  survey  could  not  have  been  accomplished  with- 
out the  whole-hearted  cooperation  of  the  officials  of  the 
schools  and  agencies  who  completed  and  returned  the  ques- 
tionnaire. The  Bureau  wishes  to  express  appreciation 
for  their  contribution  to  the  study. 
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Salaries  for  Selected  Occupations  in  Services 
for  the  Blind,  January  1966 


Summary 

Salaries  for  workers  engaged  in  services  for  the  blind  were  generally  higher 
in  January  1966  than  in  May  1 96 1 1 for  the  professional  and  administrative  occu- 
pations surveyed  in  both  years  by  the  Bureau  of  Labor  Statistics.  During  this 
period,  the  increase  in  the  salary  level  for  these  occupations  as  a group  amounted 
to  28  percent  for  all  agencies,  and  was  about  the  same  in  both  government  and 
nongovernment  agencies.  This  comparison  excludes  local  day-school  systems, 
which  were  not  included  in  the  1961  survey. 

Agencies  surveyed  in  1966  employed  almost  11,000  people  who  spent  at  least 
half  their  time  serving  the  blind.  Government  agencies  employed  almost  7,  000, 
and  nongovernment  agencies  about  4,  000  of  these  people.  The  26  survey  occu- 
pations accounted  for  almost  80  percent  of  all  the  full-time  professional  and  admin- 
istrative employees.  Women  slightly  outnumbered  men  in  employment,  although 
the  proportion  of  each  sex  varied  widely  by  occupation.  About  25  percent  of  the 
employees  reported  in  the  survey  occupations  were  legally  blind,  with  the  per- 
centage of  blind  employment  ranging  from  3 percent  for  home  economics  teachers 
to  81  percent  for  rehabilitation  teachers. 

Median  annual  salaries  in  January  1966  ranged  from  $5,150  for  teachers 
of  arts  and  crafts  to  $ 1 1,290  for  superintendents  of  residential  schools.  Ele- 
mentary school  teachers,  the  largest  occupation  surveyed,  had  a median  salary 
of  $ 6,760.  The  next  largest  category  studied,  secondary  school  teachers,  re- 
ported a median  salary  of  $6,720. 

Higher  salaries  were  reported  for  government  than  for  nongovernment  agen- 
cies for  most  of  the  occupations.  Salaries  of  men  tended  to  be  greater  than 
those  of  women  in  the  20  occupations  where  comparisons  could  be  made. 

Generally,  salaries  increased  with  each  ascending  educational  attainment 
level.  In  20  of  the  26  occupations,  more  than  two-thirds  of  the  employees  had 
at  least  a bachelor's  degree.  Eight  occupations  reported  more  than  half  the 
employees  as  having  at  least  a master's  degree.  In  the  two  largest  occupations 
studied,  elementary  school  teachers  and  secondary  school  teachers,  34  and  38  per- 
cent of  the  employees,  respectively,  had  attained  advanced  degrees. 

Employment  Characteristics 

In  January  1966,  about  11,000  people  were  employed  for  at  least  half  of 
their  time  in  providing  services  for  the  legally  blind2  (table  1).  Government  ad- 
ministered agencies,  including  local  day-school  systems,  accounted  for  almost 
7,000  and  nongovernment  agencies  for  about  4,000  of  these  employees.  Approx- 
imately a tenth  were  employed  part-time,  regularly  working  less  than  30  hours 
a week.  About  half  of  the  full-time  workers  were  found  in  professional  and 
administrative  occupations. 


1 See  Salaries  for  Selected  Occupations  in  Services  for  the  Blind,  May  1961  (BLS  Bulletin  1322,  1962). 

2 Legal  blindness  is  defined  for  the  survey  as:  Central  visual  acuity  which  does  not  exceed  20/200  in  the  better 
eye  with  correcting  lenses,  or  central  visual  acuity  greater  than  20/200  but  accompanied  by  a limitation  in  the  fields 
of  vision  such  that  the  widest  diameter  of  the  visual  field  subtends  an  angle  no  greater  than  20  degrees. 
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Employees  in  the  selected  survey  occupations  accounted  for  almost  80  per- 
cent of  all  reported  full-time  professional  and  administrative  employees . The 
rest  of  those  reported  were  either  employed  in  occupations  other  than  those 
selected  for  study  or  had  duties  too  diverse  to  be  classified  in  the  occupations 
as  defined  for  the  survey. 

While  local  day-school  employees  contributed  only  8 percent  of  the  all- 
agency full-time  employment,  they  accounted  for  19  percent  of  the  employees  in 
the  survey  occupations.  Of  the  791  full-time  local  day-school  employees,  780 
were  found  in  government  administered  day  schools.  The  708  persons  reported 
in  the  survey  occupations  accounted  for  95  percent  of  the  full-time  professional 
and  administrative  employees  engaged  in  services  for  the  blind  in  local  dayschools. 

Government  agencies,  representing  three-fourths  of  all  agencies  surveyed, 
contributed  almost  four-fifths  of  the  3,  769  employees  in  the  survey  occupations. 
Four  hundred  and  fifty-nine  of  the  596  government  agencies  were  local  day-school 
systems;  whereas,  169  of  the  193  nongovernment  agencies  were  agencies  other 
than  residential  schools. 

Women  employees  slightly  outnumbered  men  (55  compared  with  45  percent) 
in  the  survey  occupations  as  a group.  Men  and  women  were  fairly  evenly  dis- 
tributed among  the  occupations;  however,  in  two,  home  economics  teachers  and 
superintendents  of  residential  schools,  all  women  and  all  men,  respectively, 
were  reported.  Generally,  men  predominated  in  the  higher  level  administrative 
occupations,  and  more  women  were  reported  in  the  selected  teaching  occupations. 

A fourth  of  all  employees  in  the  selected  survey  occupations  were  legally 
blind  (table  4).  In  government  agencies,  approximately  a fourth  of  the  employees 
studied  were  blind;  whereas  nongovernment  agencies  reported  a slightly  lower 
proportion.  When  local  day-school  systems  were  excluded,  however,  government 
agencies  showed  nearly  a third  of  the  employees  in  the  survey  occupations  as 
being  blind. 

The  percentage  of  blind  employees  by  occupation  in  all  agencies  ranged 
from  3 percent  for  home  economics  teachers  to  81  percent  for  rehabilitation 
teachers.  Occupations  showing  relatively  large  percentages  of'  blind  employees 
were  placement  specialists  (67percent),  directors  of  rehabilitation  centers  (41  per- 
cent), music  teachers  (39  percent),  vocational  rehabilitation  counselors  (35  per- 
cent), social  caseworkers  (33  percent),  and  supervisors  of  vocational  rehabilitation 
services  (31  percent). 

Annual  Salaries 

In  January  1966,  median  annual  salaries  for  the  26  selected  occupations 
ranged  from  $5,150  for  teachers  of  arts  and  crafts  to  $ 11,290  for  superintend- 
ents of  residential  schools  (table  2).  Among  the  11  teaching  occupations,  mobility 
instructors  had  the  highest  median  salary,  $6,910.  Elementary  school  teachers, 
the  largest  occupation  surveyed  with  908  employees,  had  a median  salary  of 
$6,760.  The  next  largest  occupation  studied,  secondary  school  teachers,  showed 
a median  salary  of  $6,720.  Ninety  percent  of  the  elementary  school  and  89  per- 
cent of  the  secondary  school  teachers  were  employed  by  government  admin- 
istered agencies. 

Vocational  rehabilitation  counselors,  numerically  the  largest  occupation 
studied  among  the  professional  occupations,  other  than  teaching,  had  a median 
salary  of  $7,080.  Caseworkers,  with  238  employees  covered  by  the  survey, 
had  median  salaries  that  were  almost  identical  in  both  the  government  and  non- 
government agencies  ($6,360  and  $6,300,  respectively). 
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Supervisors  of  special  education  had  the  highest  median  salary  ($  9,600) 
among  the  supervisory  occupations.  Those  employed  by  government  agencies 
were  paid  almost  25  percent  more  than  those  in  nongovernment  agencies.  The 
largest  occupation  in  this  group,  supervisors  of  business  enterprises,  had  a 
median  salary  of  $ 6,500.  Almost  nine-tenths  of  the  workers  in  that  occupation 
were  employed  in  government  agencies. 


Among  the  five  administrative  occupations,  directors  of  agencies  for  the 
blind  was  the  largest  in  employment  and  had  a median  salary  of  $ 9,  930  for  all 
agencies.  Two-thirds  of  the  directors  were  employed  in  nongovernment  agencies 
where  their  median  salary  was  22  percent  below  the  median  of  $ 11, 200  in  govern- 
ment agencies.  The  highest  median  salary  reported  was  $ 11,290  for  superin- 
tendents of  residential  schools.  For  that  occupation,  nongovernment  agencies 
paid  about  9 percent  more  than  government  agencies. 


There  was  a significant  difference  in  salary  between  directors  in  the  larger 
agencies,  where  an  assistant  director  was  employed,  and  those  in  smaller  agencies 
where  there  was  no  assistant  director.  The  larger  agencies  employed,  altogether, 
40  directors  with  a median  salary  of  $ 12,000,  while  the  median  for  the  110  di- 
rectors of  the  agencies  without  assistant  directors  was  $9,000.  A similar  pat- 
tern of  higher  median  salaries  for  directors  in  agencies  reporting  assistant 
directors  existed  by  type  of  agency,  as  indicated  in  the  following  tabulation: 


Occupation 

Directors  in  agencies  reporting 

assistant  directors 

Directors  in  agencies  not  reporting 
assistant  directors 


Median  annual  salary 


All 

Government 

Nongovern- 

ment 

agencies 

agencies 

agencies 

$12,000 

$12,  000 

$11,000 

9,000 

i0,  075 

8,000 

Assistant  directors  of  agencies  which,  in  almost  every  instance  also  reported 
directors,  had  a median  salary  of  $ 9,  600. 


Salaries  for  the  26  occupations  were  widely  dispersed  within  each  occupation 
(table  3),  and  the  salary  for  the  highest  paid  was  more  than  twice  that  for  the 
lowest  paid  within  occupations.  For  most  of  the  teaching  occupations,  and  some 
others,  salaries  were  less  widely  dispersed  in  nongovernment  than  in  govern- 
ment agencies.  The  dispersion  of  salaries  was  more  widespread  in  local  day- 
school  systems  than  in  nongovernment  agencies  in  those  teaching  occupations 
where  comparisons  could  be  made. 


Differences  in  salary  levels  among  the  occupations  studied  may  reflect  a 
variety  of  factors  other  than  interoccupational  differences  in  work  requirements 
and  responsibilities.  Some  of  the  factors  that  may  affect  salaries  are  tabulated 
separately;  however,  these  tabulations  may  reflect  a combination  of  other  inter- 
related factors  that  could  not  be  isolated  and  measured  separately. 


Agency  and  Sex 


Median  salaries  in  government  agencies  exceeded  those  in  nongovernment 
agencies  in  22  of  the  26  survey  occupations.  Those  classifications  in  which  me- 
dian salaries  were  higher  for  nongovernment  agencies  were  supervisors  of  voca- 
tional rehabilitation  services,  superintendents  of  residential  schools,  principals 
of  residential  schools,  and  directors  of  rehabilitation  centers.  Nongovernment 
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agencies  reported  about  13,  13,  15,  and  52  percent,  respectively,  of  the  employ- 
ment in  those  occupations.  The  median  salary  for  supervisors  of  sheltered 
workshops  was  the  same  in  both  types  of  agencies;  each  contributed  about  half 
of  the  total  employment. 

A comparison  of  relative  salary  levels  among  six  selected  teaching  occu- 
pations in  government  local  day-school  systems,  other  government  agencies  (usu- 
ally residential  schools),  and  nongovernment  agencies  is  presented  in  the  following 
tabulation. 


Kindergarten  teachers  

Elementary  school  teachers,  grades  1-6 
Secondary  school  teachers,  grades  7-12 

Supervising  teachers 

Supervisors  of  special  education 

Music  teachers 


Relative  salary  levels  for  selected  occupations 
(government  local  day  schools=100) 


Government  agencies 


Local 

Non- 

day 

Other 

government 

schools 

agencies 

agencies 

100 

76 

68 

100 

77 

72 

100 

73 

68 

100 

85 

92 

100 

72 

68 

100 

77 

69 

As  can  be  seen  from  the  tabulation,  median  salaries  were  significantly 
higher  in  local  day-school  systems  than  in  the  other  two  types  of  agencies.  Also, 
median  salaries  were  higher  in  the  other  government  agencies  than  in  the  non- 
government agencies,  except  for  supervising  teachers,  where  the  reverse  was  true. 

Median  salaries  of  men  exceeded  those  of  women  for  all  agencies  combined 
in  16  of  the  21  occupations  where  comparisons  could  be  made.  In  one  occupation, 
secondary  school  teachers,  the  median  salary  was  the  same  for  both  sexes.  In 
four  occupations,  teachers  of  arts  and  crafts,  casework  supervisors,  social  case- 
workers, and  principals  of  residential  schools,  women  had  higher  median  salaries 
than  men;  and,  except  for  principals  of  residential  schools,  women  outnumbered 
men  in  those  occupations.  Separated  by  type  of  agency,  median  salaries  of  men 
were  higher  than  for  women  in  most  of  the  occupations  where  comparisons  could 
be  made. 


Differences  in  median  salaries  for  women  and  men  in  the  same  survey 
occupation  may  be  the  result  of  s everal  factors , including  variations  in  the  dis- 
tribution of  the  sexes  among  agencies  with  disparate  pay  levels,  minor  differences 
in  duties,  length  of  service,  and  educational  qualifications.  For  example,  to  the 
extent  that  individual  salaries  are  adjusted  on  the  basis  of  length  of  service  or 
educational  qualifications,  longer  service  or  higher  educational  qualifications  for 
one  sex  can  result  in  higher  pay  when  both  sexes  are  employed  within  the  same 
salary  range. 


Vision 


Lower  median  salaries  were  reported  for  blind  than  for  sighted  employees 
in  12  of  the  23  survey  occupations  where  comparisons  could  be  made  (table  4). 
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In  three  occupations,  salaries  were  the  same  for  both  groups.  In  most  cases, 
salaries  of  blind  employees  were  90  to  110  percent  of  the  salaries  of  sighted 
employees.  Sighted  employees  outnumbered  those  who  were  blind  in  all  occu- 
pations but  rehabilitation  teachers  and  placement  specialists,  where  blind  employ- 
ees accounted  for  81  percent  and  67  percent,  respectively,  of  the  employees. 


Maintenance  Allowances 


Information  also  was  collected  on  the  incidence  of  maintenance  allowances 
provided  employees  of  residential  schools  (table  5).  About  three-fourths  of  the 
superintendents  of  residential  schools  covered  by  the  survey  received  either 
partial  or  full  maintenance. 3 Home  economics  teachers  had  the  lowest  propor- 
tion of  employees  receiving  maintenance,  as  defined  for  the  survey.  A higher 
proportion  of  employees  in  nongovernment  than  in  government  administered  schools 
received  maintenance  allowances.  Generally,  a higher  proportion  received  partial 
rather  than  full  maintenance. 


In  most  instances,  median  salaries  for  those  receiving  no  maintenance  were 
higher  than  those  receiving  partial  or  full  maintenance.  The  salaries  of  those 
receiving  partial  maintenance  were  generally  higher  than  those  receiving  full 
maintenance. 


Region 

Table  6 presents  median  salaries  for  each  occupation  by  four  broad  regions.4 
In  the  tabulation  below,  regional  comparisons,  by  type  of  agency,  were  made  by 
combining  data  for  the  occupations  for  which  median  salaries  could  be  presented 
for  every  region.  To  eliminate  the  effect  of  regional  employment  differences, 
nationwide  employment  estimates  for  each  occupation  were  used  as  constant 
weights  in  aggregating  the  data. 


Relative  salary  levels  by  region 
for  selected  occupations 
(West  = 100  percent) 


Type  of  agency 

West 

Northeast 

North  Central 

South 

All  agencies 

86 

89 

77 

Government  agencies 

100 

92 

88 

77 

Local  day  schools 

100 

95 

89 

78 

Other  government  agencies 

100 

93 

92 

81 

Salary  levels  for  government  agencies  were  highest  in  the  West,  followed 
by  the  Northeast,  North  Central,  and  South.  The  Northeast  and  North  Central 
regions  reversed  positions  in  the  all-agency  comparison,  because  of  the  effect 
of  the  distribution  of  occupations  in  nongovernment  agencies,  where  salaries  were 
highest  in  the  North  Central  region.  Nongovernment  agencies  are  included  in  the 
data  for  all  agencies,  but  are  not  shown  separately,  since  too  few  of  the  survey 
occupations  were  found  in  all  four  regions. 


3 Full  maintenance  allowance  is  defined  as  at  least  two  meals  a day  and  lodging;  partial  maintenance  is  some 
allowance  but  less  than  that  defined  as  full. 

4 For  States  included  in  each  region,  see  table  6,  footnote  3. 
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Number  of  Months  Employed  Annually 

Survey  participants  were  asked  to  report  the  number  of  months  of  employ- 
ment upon  which  the  annual  salaries  were  based.  In  most  cases,  salaries  in 
all  agencies  for  the  teaching  occupations,  other  than  mobility  instructors  and 
rehabilitation  teachers,  were  based  on  work  schedules  almost  evenly  divided  be- 
tween 9 and  under  10  months,  and  10  and  under  11  months.  For  the  rest  of 
the  survey  occupations,  including  mobility  instructors  and  rehabilitation  teachers, 
salaries  generally  were  based  upon  12-month  work  schedules.  For  teachers  in 
local  school  systems,  as  a group,  annual  salaries  were  based  on  work  schedules 
of  9 and  under  10  months  for  about  two-fifths,  and  10  and  under  11  months  for 
about  three-fifths.  There  was  no  evidence  that  salaries  of  the  full-time  employ- 
ees surveyed  differed  according  to  the  number  of  months  employed  annually. 


Changes  in  Salary  Levels  Between  1961  and  1966 

Median  annual  salaries  as  of  May  1961  and  January  1966  are  presented  in 
table  7 for  the  18  occupations  studied  in  both  periods  and  which  were  not  affected 
by  changes  in  survey  occupational  definitions.  5 Local  day  schools  are  not  in- 
cluded in  this  comparison  as  they  were  not  surveyed  in  1961.  Using  the  January 
1966  employment  in  these  occupations  as  constant  weights  to  eliminate  the  effect 
of  changes  in  the  proportion  of  workers  represented  in  each  of  the  categories, 
the  increase  in  median  salaries  in  all  agencies,  excluding  local  day  schools,  for 
these  occupations  as  a group  amounted  to  28  percent.  Median  salaries  in  both 
government  and  nongovernment  agencies  increased  about  27  percent.  The  smaller 
increase  in  the  government  and  nongovernment  agencies  was  caused  by  differing 
proportions  of  employment  increases  among  occupations  and  agencies.  For  the 
10  comparable  teaching  occupations  as  a group,  median  salaries  increased  about 
30  percent  in  all  agencies.  For  the  other  eight  occupations,  the  increase  was 
about  27  percent. 


During  the  period  between  surveys  (approximately  5 years),  the  annual  rate 
of  increase  amounted  to  about  5 percent  for  all  agencies,  and  slightly  less  than 
5 percent  for  both  government  and  nongovernment  agencies.  For  the  teaching 
occupations  in  all  agencies,  the  annual  rate  of  increase  was  about  5.  5 percent. 


Educational  Qualifications 

Data  collected  on  the  educational  attainment  of  employees  classified  in  the 
survey  occupations  (tables  8,  9,  and  10)  indicated  that  salaries  tended  to  increase 
with  each  ascending  educational  level. 

In  20  of  the  26  occupations,  more  than  two- thirds  of  the  employees  had 
at  least  a bachelor's  degree.  In  six  occupations  more  than  one-third  of  the 
employees  reported  educational  qualifications  of  "high  school  or  less"  or  "college, 
no  degree:"  Industrial  arts  teachers,  teachers  of  arts  and  crafts,  placement 
specialists,  supervisors  of  business  enterprises,  assistant  directors  of  agencies, 
and  supervisors  of  sheltered  workshops.  Assistant  directors  of  agencies,  how- 
ever, reported  37  percent  of  the  employees  as  having  qualifications  of  "master's 
degree"  or  higher. 


® See  appendix  A for  differences  between  the  May  1961  and  January  1966  surveys. 
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The  following  tabulation  presents  a distribution  of  occupations  by  the  per- 
cent of  employees  having  educational  qualifications  of  master's  degree  or  higher. 


Percent 

interval  Occupation  and  percent 


0-9  Supervisors  of  sheltered  workshops,  2;  supervisors  of  business  enterprises,  8; 

teachers  of  arts  and  crafts,  8;  physical  education  teachers,  9. 

10-19  Home  economics  teachers,  13;  kindergarten  teachers,  15;  industrial  arts 

teachers,  17. 

20-29  Placement  specialists,  22;  home  teachers,  23;  nursery  school  teachers,  26; 

caseworkers  (social),  26. 

30-39  Elementary  school  teachers,  grades  1-6,  34;  music  teachers,  35;  voca- 

tional rehabilitation  counselors,  37;  assistant  directors  of  agencies  (com- 
missions or  bureaus)  for  the  blind,  37;  secondary  school  teachers,  grades 
7-12,  38. 

40-49  Directors  of  agencies  (commissions  or  bureaus)  for  the  blind,  45;  super- 

visors of  vocational  rehabilitation  services,  49. 

50-59  Mobility  instructors,  53;  directors  of  rehabilitation  centers,  53. 

60-69  Casework  supervisors  (social),  60. 

70-79  Supervising  teachers,  74;  supervisors  of  special  education,  75. 

80-89  Superintendents  of  residential  schools,  83;  principals  of  residential  schools, 

86;  school  guidance  counselors,  89. 


All  of  the  occupations  studied  had  employees  with  educational  qualifications 
of  master's  degree  or  higher,  with  the  proportion  ranging  from  2 percent  for 
supervisors  of  sheltered  workshops  to  89  percent  for  school  guidance  counselors. 
Eight  occupations  reported  more  than  half  of  the  employees  as  having  at  least  a 
master's  degree.  In  particular,  15  percent  of  the  directors  of  rehabilitation 
centers,  and  10  percent  of  the  superintendents  of  residential  schools  had  doctoral 
degrees.  Mobility  instructor  was  the  only  nonsupervisory  occupation  with  more 
than  half  the  employees  having  advanced  degrees.  The  two  largest  categories 
studied,  elementary  school  teachers  and  secondary  school  teachers,  had  34  per- 
cent and  38  percent,  respectively,  of  employees  having  attained  advanced  degrees. 


For  the  survey  occupations  as  a group,  the  relative  numbers  of  blind  and 
sighted  persons  (table  9),  and  the  relative  numbers  of  women  and  men  (table  10)6 
were  about  the  same  when  distribution  by  educational  qualifications. 


Because  members  of  religious  orders,  for  whom  salary  data  were  not  requested,  are  included  in  tables  9 and 
10  but  not  in  table  8,  occupational  employment  data,  table -to -table,  in  some  cases  may  not  agree. 


Table  1.  Agencies  and  Employees  Within  Scope  of  Survey1  by  Type  of  Agency,  January  1966 


8 


9 


-o 

c 

rt 


O 


See  footnotes  at  end  of  table. 


(Employment  and  median1  annual  salaries  for  selected  professional  and  administrative  occupations2  by  type  of  agency  and  sex,  January  1966) 
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1 Nongovernment  agencies 

Median 

annual 

salaries 

$6,  760 

6,  000 

5,  850 

6,  500 

6,  700 
6,  600 
6,  800 

5,  530 
5,  390 
5,  880 

12,  010 

9,  880 
9,  500 
11,  210 

8,  700 

7,  080 

9,  000 

8,  200 
7,  700 
9,  000 

7,  200 
5,  350 
7,  500 

9,  580 

Number 

of 

employees 

m ^ on  ■'tfooso  m orsjco  r—i  o i-h  r-  ^ m ^ ^ ^ 

—*  vO  ^ ^ CsJ  •-*  o ro  h-  N H h ^ rO  i— i 

Government  agencies  j 

Other  agencies  | 

Median 

annual 

salaries 

$7,  200 

6,  650 

6,  040 
6,  680 

7,  470 

6,  320 

7,  470 

6,  000 

5,  970 

6,  030 

11,  000 

9,  200 
9,  800 
9,  190 

11, 190 
11,  300 

9,  960 
9,  600 
9,  960 

7,  200 

6,  740 

7,  300 

9,  200 

Number 

of 

employees 

35 

106 

6 

100 

55 

8 

47 

217 

143 

74 

35 

35 

4 
31 

48 
46 

30 

5 
25 

43 

3 

40 

13 

Local  day  schools 

Median 

annual 

salaries 

$6,  500 

6,  000 
6,  100 

Number 

of 

employees 



Total  j 

Median 

annual 

salaries 

$7,  200 

6,  650 

6,  040 
6,  680 

7,  470 

6,  500 

7,  470 

6,  000 
6,  000 
6,  000 

11,  000 

9,  200 
9,  800 
9,  190 

11,  200 

10,  370 

11,  300 

9,  960 
9,  600 
9,  960 

7,  200 

6,  740 

7,  300 

9,  200 

Number 

of 

employees 

m nOnoo  oo  O'O'  r-isom  in  m ^ • on  m vo  o m in  m m o m 

cnooLn^roTpr-  comm  ^ m n ^ 1*  r— i 

c 

Median 

annual 

salaries 

$7,  200 

6,  500 
6,  000 
6,  640 

6,  910 

6,  550 

7,  000 

5,  880 
5,  770 

5,  930 

11,  290 

9,  420 
9,  600 
9,  200 

9,  930 

7,  200 
10,  340 

9,  600 

8,  640 

9,  960 

7,  200 

6,  190 

7,  390 

9,  500 

a 

< 

! Number 

; of 

employees3 

42 

119 
10 

109 

120 
24 
96 

265 

174 

91 

40 

41 

7 
34 

150 

33 

117 

57 

19 

38 

87 

8 
79 

27 

!\J 


o « 
fi  3 
xi  S'! 


o o o 
o«  0 ex  IS 

ST  <“5 


rC  M 3 ,2 

o CQ 


B 

O 

c 

o 

T3 
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o 
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Supervising 

teachers 

Non- 

govern- 

ment 

agen- 

cies 

16.  7 

16.  7 

16.  7 
16.  7 

16.  7 

16.  7 

- 

0 '00 1 

029*2$ 

9 

Government 

agencies 

Other 

4.  0 

4.  0 

12.  0 
4.  0 
12.  0 
8.  0 

8.  0 
4.  0 
4.  0 
4.  0 

12.  0 
12.  0 

4.  0 
4.  0 

4.  0 

0 ‘001 

s §12 


Local 

day 

schools 

10.  0 

10.  0 
20.  0 

10.  0 

10.  0 

10.  0 
4 30.  0 

100.  0 

10 

$7,750 

8,330 

11,210 

Total 

2.  9 

2.  9 

11.  4 
2.  9 
8.  5 
5.  7 

5.  7 
2.9 
5.  7 
8.  6 

2.  9 

11.  4 
8.  6 

5.  7 
2.  9 

11.  3 

0 '001 

35 

$6,580 

7.750 

8.750 

All 

agen- 

cies 

2.  4 

2.  4 

2.  4 

9.  8 
2.  4 
7.  3 
4.  9 

7.  3 
2.  4 
7.  3 
9.  8 

4.9 

12.  2 
7.  3 

4.  9 
2.  4 

9.9 

100.  0 

41 

$6,640 

7,750 

8,680 

Secondary1  school  teachers, 

grades  7-12 

Non- 

govern- 

ment 

agen- 

cies 

O'O^O'O'H  O'  co  iTi 't  m oo  O' 

i-Hiri  o O'  — i in  -1  r<i  r'  O'  <d  in  — 

0 

o 

0 

53 

$5,000 

5,700 

6,820 

Government 

agencies  | 

Other 

2.  5 

2.  5 

2.  5 

4.  2 

7.  6 

5.  5 
11.  0 

7.  6 

13.  6 

6.  8 
6.  8 

3.  8 

4.  2 
4.  2 

3.  8 
2.  5 

1.  3 

2.  5 

4.  7 

"4 
1.  7 

100.  0 

236 

$5,480 

6,100 

7,010 

Local 

day 

schools 

1.  0 
. 5 

4.  7 
2.  1 

5.  2 
1.  6 

4.  2 
1.  6 

5.  2 
4.  7 

6.  2 

7.  3 

2.  6 
4.  7 
4.  7 

4.  2 

6.  2 

5.  2 

8.  3 
4.  7 

4.  2 
1.  0 
2.  1 
. 5 
7.  3 

100.  0 

192 

$7,200 

8,410 

9,570 

Total 

1.  4 

1.  4 

1.  4 

2.  3 

4.  7 

3.  3 
8.  2 

5.  1 

9.  8 

4.  4 

5.  6 
2.  8 

4.  7 
4.  4 
4.  9 
4.  7 

1.  9 

3.  5 

4.  7 

1.  9 

2.  8 

2.  3 

3.  7 

2.  3 

1.  9 
. 5 
. 9 
1.  2 

3.  3 

0 

d 

0 

428 

$5,890 

6,890 

8,550 

All 

agen- 

cies 

1.  5 
. 2 

2.  8 

3.  7 

5.  2 

4.  0 
8.  5 

5.  2 

8.  9 

4.  4 

5.  8 

3.  5 

5.  0 

4.  4 

5.  0 
4.  4 

1.  7 

3.  1 

4.  2 
1.7 

2.  5 
2.  1 

3.  3 
2.  1 

1.  7 
. 4 
. 8 
1.  0 
2.9 

0 '00  T 

481 

$5,700 

6,720 

8,320 

Elementary  schoolteachers, 
grades  1-6 

Non- 

govern- 

ment 

agen- 

cies 

^ N N O ^ rvJCT'iT)^  CT'OvDlO  ^ Od  ^ 

f'O  oo  oj  cd  cd  -h’  ro  fsi  cd  oo  cd 

100.  0 

89 

$5,090 

5,700 

6,030 

Government 

agencies 

Other 

— 1 ro  co  r-  coomo  N - 1 m r^r^o'in  t-  co  00  00  'Ooooo  m v* 

id  0 t'  O'lnvd-tf’  in-^rn’t  ’ co  — 1 

100.  0 

359 

$5,370 

6,100 

7,200 

Local 

day 

schools 
1 

r-  co  1^0— 10  r~— io'O'  0 oo  r~  c-  r~  0 r-~  ro  so  0 m r~r^iMij<xO 

0 * cdisi^rn  rdvdin’cn  in  id  -<d  in  d d d m'  r-  -o<  id  cd  -i  — 1 

100.  0 

460 

$6,520 

7,890 

9,030 

Total 

1.  3 
. 6 

1.  8 
1.  8 

2.  2 

4.  6 
4.  2 
6.  5 

4.  8 

6.  1 

5.  9 

6.  0 

4.  2 

5.  5 

3.  8 

4.  4 

5.  1 

4.  5 

3.  5 

4.  0 
2.  4 

4.  3 
2.  9 
2.  1 
1.  8 

1.  1 
1.  1 
. 1 
. 9 
2.  5 

100.  0 

819 

$5,820 

7,000 

8,360 

All 

agen- 

cies 

moocomm  cn  m o m m no  rovomo  -h  n no  n v£>  o r-  o^-h  h o'N 

r-J  »— h f\j  r\j  vO  so  in  incori4^  ro  co  n no 

0 '001 

908 

$5,700 

6,760 

8,200 

Kindergarten 

teachers 

Non- 

govern- 

ment 

agen- 

cies 

m m m co  o m co  co 

so  sd  sd  -h  m*  no  sd  >d 

m n ^ 

100.  0 

16 

$5,000 

5,170 

5,560 

Government 

agencies 

Other 

3.  6 
3.  6 
7.  1 
7.  1 

7.  1 
7.  1 
14.  3 
10.  8 

14.  3 
3.  6 
7.  1 

. 

3.  6 
3.  6 

7.  1 
' 

100.  0 

28 

$5,130 

5,750 

6,320 

3 

0 

H 

3.  1 
3.  1 
6.  3 
6.  3 

9.  4 
6.  3 
12.  5 
9.  4 

12.  5 
3.  1 
6.  3 

3.  1 
6.  3 

3.  1 
6.  3 

3.  1 

0 

d 

0 

32 

$5,130 

5,830 

6,680 

All 

agen- 

cies 

4.  2 
2.  1 
6.  2 
6.  2 

16.  7 
12.  5 
12.  5 
8.  2 

10.  4 
2.  1 
4.  2 

2.  1 
4.  2 

2.  1 
4.  2 

2.  1 

100.  0 

48 

$5,000 

5,500 

6,090 

Nursery  school 
teachers 

I Non- 
govern- 
ment 
agen- 
cies 

co  co  co  oo  r-  r-  r^-  co 

ropovdcnco  vd  sd  sdso  co 

100.  0 

15 

$4,200 

4,800 

6,600 

All 

agen- 

cies2 

m m ro  in  m in  m m mm  m oo 

ooidoooo  in  id  id  0 m 

100.  0 

19 

$4,400 

5,200 

6,600 

i i 1 i i i i i IM  ! ! ! i i i i i i i i i i l 

oooo  oooo  oooo  oooo  oooo  oooo 

m o in  o m o m o momo  in  o m o m o m o m o m o 

r\j  m r-  o n m ^ o oo  in  r-  o n in  o n in  ^ o ro  m o-  * 

rjT  ltT  ltT  id*  irT  sd  sd  vO  sd  r-  r-T  r-~ 
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ts 

Non- 

govern- 

ment 

agen- 

cies 

o m m o m r^-  o mm  mm  m 

. . . ....  ••••  ..ii  «.ii  iiii. 

OcOpOnOnOpOO  OpOnOOcopO  po  po  m 

o 

o 

o 

30 

$4,240 
5,070 
5,  770 

;achers  of  arts  and  craf 
Government  agencies  1 

Other 

v£>  O'  n-  vOO'  h-vOvOvO  O'  o r-  O' 

oo  <\I  m pv]  in  in*  — oo  co  m oo  oo  oo  r\J  ro  in  ro 

0 

1 

35 

$4,480 
5,  150 
6,660 

1 

H 

8.  1 
2.  7 
5.  4 

2.  7 
5.  4 
5.4 
10.  8 

8.  1 
2.7 

5.  4 
8.  1 
8.  1 
8.  1 

5.4 

2.  7 

5.  4 
2.7 
2.7 

o 

§ 

37 

$4,500 

5,370 

6,900 

T t 

All 

agen- 

cies 

oom  m o m ^ o m o m m o m in  m m m o in  o 

o^pOTf  O'  r«-*  m n?  rf  ^ ^ m — «*  m 

o 

g 

67 

$4,  360 
5,  150 
6,440 

teachers 

Non- 

govern- 

ment 

agen- 

cies 

o o oo  oooo  o oo 

in  o m m mmom  o mm 

ro  ro  — « 

o 

o 

20 

$4,280 

5,260 

5,820 

conomics 
1 Govern-I 

ment 

as* 

4.2 

4.  2 

8.  3 

6.  2 
6.  2 
10.  4 
10.4 

8.  3 
4.2 
4.2 
8.  3 

2.  1 
6.  2 

4.2 
2.  1 

2.  1 
2.  1 

6.3 

o 

§ 

48 

$5,330 
5,950 
7,  130 

Home  e 

All 

agen- 

cies 

2.9 

1.  5 

5.9 

2.  9 
1.  5 

7.  4 

8.  8 
5.  9 

13.  2 
8.  8 

8.  8 

2.9 
4.  4 
7.  4 

1.  5 

4.4 
2.9 
1.  5 

1.5 
1.  5 

4.  5 

o 

g 

68 

$5,020 
5,  760 
6,720 

eachers 

Non- 

govern- 

ment 

agen- 

cies 

4.  3 
4.  3 
4.  3 

8.  7 

8.  7 
4.  3 
8.  7 
17.  4 

4.  3 
4.  3 

8.  7 

4.  3 
4.3 
4.  3 

8.  7 

o 

o 

o 

23  i 

$5,070 

5.800 

6.800 

rial  arts  t 
I Govern-I 

ment 

agen- 

cies5 

po  o co  oo  r^r^oom  or-r^o  mr-oo  po  ro  po  r-  r- 

(M*  r-  u?  cr  in"  m"  <n  r-‘  -r  r-‘  ro  -r  in  <\i  im"  -r 

o 

g 

86 

$4,770 
6,  040 
7,270 

Indust: 

All 

agen- 

cies 

2.  8 
1.  0 

6.4 

3.  7 
7.  3 
6.4 

5.  5 

4.  6 
6.4 
6.4 

6.4 
4.6 
3.  7 
7.  3 

3.  7 

4.  6 

5.  5 

3.  7 
. 9 
1.  8 
3.  7 
3.  7 

100.  o| 

109 

$4,880 
5,  980 
7,  100 
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(Percent  distribution  of  blind  and  sighted  employees  1 in  selected  professional  and  administrative  occupations  2 by  type  of  agency  and  educational  qualifications,  January  1966) 
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(Percent  distribution  of  men  and  women  employees  1 in  selected  professional  and  administrative  occupations 
by  type  of  agency  and  educational  qualifications,  January  1966) 
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See  footnotes  at  end  of  table. 


(Percent  distribution  of  men  and  women  employees1  in  selected  professional  and  administrative  occupations 
by  type  of  agency  and  educational  qualifications,  January  1966) 
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Appendix  A.  Scope  and  Method  of  Survey 


Scope  of  Survey 

This  survey  relates  to  government  and  nongovernment  agencies  in  the  United  States 
(including  Alaska  and  Hawaii)  having  full-time  workers  who  spend  50  percent  or  more  of  their 
time  in  services  for  the  blind  in  any  of  the  26  professional  and  administrative  occupations 
selected  for  study.  7 The  American  Foundation  for  the  Blind  developed  the  universe  of  agen- 
cies included  in  the  study.  The  Foundation  selected  government  agencies  other  than  local  day 
schools  and  nongovernment  agencies  from  those  listed  in  the  Directory  of  Agencies  Serving 
Blind  Persons  in  the  United  States.  8 The  universe  of  local  day  schools  was  compiled  from 
a listing  provided  the  Foundation  by  the  U.  S.  Department  of  Health,  Education,  and  Welfare's 
Office  of  Education.  9 Agencies  included  in  the  survey  were  selected  on  the  basis  of  whether 
(a)  the  agencies  offered  direct  client  services  and  (b)  the  agencies  were  likely  to  employ 
one  person  or  more  in  any  of  the  survey  occupations.  Consequently,  national  agencies  such 
as  the  U.  S.  Department  of  Health,  Education,  and  Welfare's  Division  of  Services  to  the  Blind, 
and  the  American  Foundation  for  the  Blind  were  omitted,  as  were  such  agencies  as  eye  banks, 
libraries  for  the  blind,  and  low  vision  clinics. 

The  scope  of  the  survey,  as  finally  determined  for  tabulation  of  the  salary  data,  re- 
lates only  to  the  620  agencies,  including  local  day-school  systems,  that  reported  information 
for  full-time  employees  who  spent  50  percent  or  more  of  their  time  in  work  for  the  blind  in 
any  of  the  survey  occupations.  No  attempt  was  made  to  adjust  the  data  received  to  take 
into  account  the  few  agencies  that  did  not  return  or  complete  the  survey  questionnaire.  The 
number  of  agencies  originally  selected  and  the  number  actually  included  in  the  tabulations 
were  distributed  as  indicated  in  the  following  table. 


Agencies  Selected  for  Survey1  and  Analysis  of  Response  by  Type  of  Agency,  January  1966 


Agencies 
included 
in  tabu- 
lations 2 

Agencies  not  included  in  tabulations 

Type  of  agency 

Agencies 
selected 
for  survey 

No  em- 
ployees 
reported  in 
survey  oc- 
cupations 

Nonre- 

spondents 

Refusals 

Incom- 

plete 

question- 

naires 

Services 

discon- 

tinued 

Out  of 
scope 

All  agencies 

803 

620 

169 

3 

2 

5 

2 

2 

Government  agencies 

602 

445 

151 

1 

1 

2 

2 

Local  day-school  systems 

464 

327 

132 

1 

1 

2 

1 

Residential  schools 

61 

48 

13 

- 

- 

- 

- 

Other  agencies 

77 

70 

6 

- 

- 

- 

1 

- 

Nongovernment  agencies 

201 

175 

18 

2 

1 

3 

_ 

2 

Residential  schools 

Other  agencies  (including  local 

17 

13 

3 

- 

- 

1 

- 

- 

day-school  systems) 

184 

162 

15 

2 

1 

2 

~ 

2 

1 Agencies  in  the  United  States  that  were  likely  to  employ  workers  who  spend  at  least  50  percent  of  their  time 
in  services  for  the  blind  in  any  of  the  26  professional  and  administrative  occupations  selected  for  study. 

2 Agencies  reporting  data  for  1 full-time  worker  or  more  who  spends  at  least  50  percent  of  his  time  in  services 
for  the  blind  in  any  of  the  26  professional  and  administrative  occupations  selected  for  study. 

3 Agencies  reporting  no  full-time  employees  in  selected  occupations  who  met  the  criteria  specified  in  footnote  2. 
The  full-time  and  part-time  employees  of  such  agencies  who  spend  at  least  50  percent  of  their  time  in  services  for 
the  blind  in  occupations  other  than  those  selected  for  study,  however,  are  included  in  table  1,  but  not  in  any  other 
tabulation. 


7 See  appendix  D for  descriptions  of  occupations  studied. 

8 Directory  of  Agencies  Serving  Blind  Persons  in  the  United  States,  14th  ed.  , published  by  the  American  Foundation  for  the 
Blind,  Inc.  , New  York,  1965. 

9 Directory  of  Special  School  Programs  for  Visually  Handicapped  Children,  Fall  1965,  publication  OE  35080  (December  1965), 
Office  of  Education,  U.  S.  Department  of  Health,  Education,  and  Welfare. 
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The  survey  included  both  government  and  nongovernment  agencies.  For  this  survey, 
government  agencies  were  those  administered  by  a Federal,  State,  county,  city,  or  other 
government  unit;  nongovernment  agencies  were  private  agencies  not  administered  by  a gov- 
ernment unit.  The  residential  schools  providing  educational  services  for  the  blind  were 
predominately  government  administered.  The  other  agencies,  except  for  local  day-school 
systems,  usually  provided  rehabilitation  and  general  welfare  services.  In  addition  to  serving 
the  blind,  a number  of  the  agencies  surveyed  also  provided  services  for  the  deaf  and  other 
disability  groups.  The  agencies  were  included  in  the  tabulations  if  they  reported  having  full- 
time employees,  in  any  of  the  survey  occupations,  who  spent  50  percent  or  more  of  their 
time  serving  the  blind. 


As  indicated  in  the  preceding  table,  a number  of  agencies,  predominately  local  day- 
school  systems,  employed  only  part-time  workers  or  depended  upon  volunteer  workers  to 
serve  the  blind.  Such  agencies  were  not  included  in  the  survey  tabulations.  However, 
members  of  religious  orders  employed  full-time  in  agencies  administered  by  religious 
organizations  were  included  if  they  spent  more  than  50  percent  of  their  time  serving  the 
blind  in  any  of  the  survey  occupations.  Since  salary  information  was  not  requested  for 
members  of  religious  orders,  data  for  these  workers  are  included  only  in  tables  1,  9, 

and  10,  where  salary  data  are  not  presented. 


Timing  of  Survey 

Questionnaires  were  mailed  in  January  1966  to  the  803  agencies  selected  for  the  survey. 
They  were  asked  to  report  the  requested  data  as  of  January  15,  1966,  in  accordance  with 

the  accompanying  instructions  and  occupational  definitions.  10  Second  requests  were  sent  in 
February  to  nonrespondents;  agencies  failing  to  respond  to  this  followup  were  contacted  by 
telephone  or  personal  visit  in  order  to  obtain  the  data  or  determine  the  reason  for  nonre- 
sponse. As  reports  were  received,  they  were  carefully  reviewed  and  any  questionable  items 
were  clarified  by  letter  or  telephone. 


Nature  of  Data  Collected  and  Presented 


The  26  professional  and  administrative  occupations  surveyed  were  selected  by  the  Amer- 
ican Foundation  for  the  Blind  in  consultation  with  the  Bureau  of  Labor  Statistics.  Selections 
were  based,  in  part,  on  a similar  survey  conducted  by  the  Bureau  in  1961. *  11 

Instructions  were  provided  for  reporting  data  for  each  full-time  employee  whose  major 
duties  and  responsibilities  corresponded  with  those  in  one  of  the  survey  occupations,  and 
who  spent  at  least  50  percent  of  the  time  serving  the  blind.  Those  scheduled  to  work  fewer 
than  30  hours  a week  were  excluded.  The  agencies  were  asked  to  report  the  annual  salary 
before  taxes  and  other  deductions,  including  cost  of  living  or  any  other  cash  allowances, 
but  excluding  overtime  pay.  The  salaries  of  teachers  and  other  personnel  regularly  employed 
for  a school  year  of  less  than  12  months  were  reported  as  annual  salary  rates.  Data  on 
months  employed  annually  were  reported  and  are  discussed  in  this  report.  The  number  of 
months  employed  relates  to  the  time  employed  in  the  occupation  reported  for  the  survey. 


Difference  Between  May  1961  and  January  1966  Surveys 

The  1966  survey  included  459  government  and  8 nongovernment  local  day-school  systems, 
while  the  1961  study  did  not  include  such  agencies.  Because  of  the  increased  importance  of 
services  for  the  blind  in  local  school  systems,  the  survey  was  expanded  in  1966  to  include 
these  school  systems  in  order  to  make  the  data  as  representative  as  possible.  In  addition 
to  almost  all  the  agencies  surveyed  in  1961  that  are  still  in  operation,  agencies  which  began 
operations  since  1961  were  contacted  for  this  survey. 


10  See  appendix  B for  the  questionnaire,  appendix  C for  the  instruction  sheet,  and  appendix  D for  the  occupational  descriptions. 

11  See  footnote  1,  op.  cit. 
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To  provide  wider  occupational  coverage,  and  in  recognition  of  changing  occupational 
patterns,  six  jobs  were  added  to  the  1966  survey.  Also,  the  definitions  of  a number  of  oc- 
cupations studied  in  both  periods  were  modified  by  the  Foundation  to  more  closely  reflect 
current  practices. 


Information  on  scheduled  weekly  hours  and  formal  salary  rate  plans  was  not  collected 
for  the  1966  study.  However,  data  were  obtained  on  the  highest  educational  level  attained 
for  employees  reported  in  the  survey,  as  well  as  median  salaries  for  the  educational  levels 
within  occupations. 


In  1966,  the  survey  scope  table  (table  1)  included  all  agencies  employing  any  full-time 
and  part-time  workers  who  spent  more  than  50  percent  of  the  time  in  services  for  the  blind. 
In  1961,  the  scope  table  included  only  those  agencies  employing  one  worker  or  more  in  any 
of  the  selected  survey  occupations. 


Appendix  B.  Questionnaire  Used  in  Survey 


BLS  2468  Budget  Bureau  No.  44-6554 

(Rev.  1965)  Approval  expire*  Sept.  30,  1966 

U S.  DEPARTMENT  OF  LABOR 

BUREAU  OF  LABOR  STATISTICS 
WASHINGTON,  O.C.  20212 

IN  COOPERATION  WITH  THE  AMERICAN  FOUNDATION  FOR  THE  BLIND,  INC. 

Salary  Rates  and  Related  Information  for  Workers  in  Services  for  the  Blind 

I.  Identification: 

Your  report  will  be 
held  in  confidence 


FOR  OFFICE  USE  ONLY 


An  instruction  sheet  and  descriptions  of  occupations  are  enclosed.  Please  review 
them  before  entering -the  information  requested  below.  Information  reported 
should  refer  to  the  situation  as  of  January  15,  1966. 


II.  Type  of  agency  (check  appropriate  box): 

Local  day  school □ Governmental  □ Voluntary  or  private 

Residential  school □ Governmental  □ Voluntary  or  private 

Other  agency  — □ Governmental  | | Voluntary  or  private 

III.  Number  of  persons  employed  in  work  for  the  blind  (exclude  volunteers): 

All  employees Total ; Full-time  ; Regular  part-time 

Professional  and 

administrative  only — Total ; Full-time  ; Regular  part-time 


IV.  Do  you  want  a copy  of  the  Bureau's  report  on  this  survey? | | Yes  □ No 

Name  and  title  of  person  furnishing  data 

V.  Salary  rates  for  full-time  workers  in  services  for  the  blind: 


Educational 

qualifications 

Mainte- 

1. High  school  or  less 

Selected  occupation  and 
code  (enter  title  of 
each  comparable  job 

Sex 

(M 

or 

Vision 

(B-Blind; 

S-Sighted) 

Months 

em- 

ployed 

Annual 

salary 

rate 

nance — 
residential 
schools 

2.  College,  no  degree 

3.  Bachelor's  degree 

4.  Graduate  work,  no 

advanced  degree 

in  your  organization) 

F) 

annually 

( F -Full; 

5.  Master's  degree 

P-Partial) 

6.  Graduate  work  beyond 

Master's  degree,  no 
Doctorate 

7.  Doctoral  degree 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

Nursery  School  Teachers  (11-10) 


Kindergarten  Teachers  (11-11) 


Elementary  School  Teachers,  Grades  1-6  (11-12) 


Secondary  School  Teachers,  Grades  7-12  (11-13) 
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V.  Salary  rates  for  full-time  workers  in  services  for  the  blind — Continued 


Selected  occupation  and 
code  (enter  title  of 
each  comparable  job 
in  your  organization) 

Sex 

(M 

or 

F) 

Vision 

(B-Blind; 

S-Sighted) 

Months 

em- 

ployed 

annually 

Annual 

salary 

rate 

Mainte- 
nance— 
residential 
schools 
(F -Full; 
P-Partial) 

(1) 

(2) 

(3) 

(4) 

(5) 

IS! 

Supervising  Teachers  (11-21) 


Educational 

qualifications 

1.  High  school  or  less 

2.  College,  no  degree 

3.  Bachelor's  degree 

4.  Graduate  work,  no 

advanced  degree 

5.  Master's  degree 

6.  Graduate  work  beyond 

Master's  degree,  no 
Doctorate 

7.  Doctoral  degree 

ID 


Supervisors  of  Special  Education  (11-22) 


Music  Teachers  (11-32)  

Physical  Education  Teachers  (12-127 
Industrial  Arts  Teachers  (12-22) 
Home  Economics  Teachers  (12-32)  ~~ 
Teachers  of  Arts  and  Crafts  (12-42)~ 


School  Guidance  Counselors  (12-52) 


Casework  Supervisors  (Social)  (13-11) 

Caseworkers  (Social)  (13-12) 

Supervisors  of  Vocational  Rehabilitation  Services  (14-11) 

Vocational  Rehabilitation  Counselors  (14-12) 

Placement  Specialists  (14-21) 

Supervisors  of  Business  Enterprises  (14-31) 

Mobility  Instructors  (15-12) 

Home  Teachers  (16-12)12 

Superintendents  of  Residential  Schools  (21-11) 

Principals  of  Residential  Schools  (21-13) 

Directors  of  Agencies  (Commissions  or  Bureaus)  for  the  Blind  (21-21) 

Assistant  Directors  of  Agencies  (Commissions  or  Bureaus)  for  the  Blind  (21-22) 
Supervisors  of  Sheltered  Workshops  (21-41) 

Directors  of  Rehabilitation  Centers  (21-52) 

Additional  space  (Please  indicate  occupational  title  and  code) 


Remarks: 


12 


This  title  was  changed  to  Rehabilitation  Teachers  in  all  tabulations. 


Appendix  C.  Instruction  Sheet 


BLS  2468 

Instruction  Sheet  5a|ary  Rates  and  Related  Information  for  Workers  in  Services  for  the  Blind 

Please  enter  information  on  the  report  form  in  accordance  with  the  following 
instructions : 

Item  I.  Reports  are  desired  for  all  agencies  and  schools  receiving  the  form.  If  the  iden- 
tifying" information  is  not  correct,  please  make  the  necessary  corrections.  For  purposes  of 
this  survey,  blindness  is  defined  as  for  legal  purposes  as  follows:  Central  visual  acuity  does 

not  exceed  20/200  in  the  better  eye  with  correcting  lenses,  or  central  visual  acuity  greater 
than  20/200  but  accompanied  by  a limitation  in  the  fields  of  vision  such  that  the  widest  diam- 
eter of  the  visual  field  subtends  an  angle  no  greater  than  20  degrees.  If  your  organization 
does  not  employ  any  full-time  workers  who  spend  at  least  50  percent  of  their  time  in  services 
for  the  blind  (as  defined  above),  please  indicate  this  in  the  section  for  "Remarks,  " page  6, 
and  return  the  form.  Members  of  religious  orders  are  to  be  counted  as  employees,  and 
organizations  having  such  workers  in  the  selected  occupations  should  report  the  requested 
information  for  them  with  the  exception  of  annual  salary  rate  (column  5 of  item  V). 

Item  II.  Governmental  refers  to  agencies  and  schools  administered  by  a Federal,  State,  county, 
city,  or  other  governmental  unit. 

Item  III.  On  the  first  line,  report  the  number  of  full  and  regular  part-time  employees  who 
spend  50  percent  or  more  of  their  time  in  services  for  the  blind.  These  two  groups  com- 
bined should  be  reported  in  the  space  for  total  employment.  Exclude  voluntary  workers,  but 
include  members  of  religious  orders.  Report  as  part-time  employees  those  regularly  sched- 
uled to  work  less  than  30  hours  a week.  Exclude  irregular  part-time  employees  and  those 
who  do  not  spend  at  least  half  of  their  time  in  services  for  the  blind.  On  the  second  line, 
enter  the  number  of  professional  and  administrative  employees  included  in  the  "All  em- 
ployees" figures. 

Item  IV.  Self  explanatory. 

Item  V.  Salary  data  are  requested  only  for  full-time  employees  in  each  of  the  selected  occu- 
pations” listed  and  defined  in  the  attached  set  of  job  descriptions.  These  descriptions  should  be 
reviewed  before  determining  the  employees  to  be  reported.  Employees  should  be  included  in 
an  occupation  if  the  duties  as  described  cover  their  major  duties  and  responsibilities  and  they 
spend  at  least  50  percent  of  their  time  in  work  for  the  blind.  Although  work  arrangements 
may  not  precisely  correspond  to  those  described,  employees  meeting  the  basic  requirements 
of  the  occupation  as  described  should  be  reported.  Those  regularly  scheduled  to  work  fewer 
than  30  hours  a week  should  be  omitted.  For  members  of  religious  orders,  please  report  all 
information,  requested  except  "Annual  salary  rate"  (column  5). 

Column  1 (Selected  occupation  and  code).  Enter  the  agency  position  title  (not  the  employee's 
name)  for  employees  reported  in  each  occupation.  Use  a separate  line  for  each  employee  in 
an  occupation.  If  there  is  insufficient  space  to  report  all  employees  in  an  occupation,  con- 
tinue the  entries  in  the  extra  space  provided  on  page  6.  Identify  the  survey  occupational  code 
number  and  enter  the  agency  position  title  of  each  employee  reported  in  that  space. 

Column  2 (Sex).  Enter  "M"  for  men  and  "F"  for  women. 


Column  3 (Vision).  Enter  "B"  for  legally  blind  employees  (see  definition  above).  Enter  "S" 
for  sighted  employees  and  for  partially  sighted  employees  who  do  not  fall  within  the  definition 
of  blind. 

Column  4 (Months  employed  annually).  Enter  the  number  of  months  of  the  year  each  worker 
is  employed  on  his  regular  job  with  the  agency  and  for  which  he  is  paid  the  annual  salary  to 
be  reported  in  column  5.  For  example,  enter  "9"  for  a teacher  employed  on  the  basis  of 
a 9 -month  school  year  even  though  the  salary  is  paid  in  10  monthly  installments,  or  over 
a longer  period.  Enter  "12"  for  those  employed  on  a 12-month  basis. 

Column  5 (Annual  salary  rate).  Report  the  current  gross  annual  salary  before  taxes  and  other 
deductions  of  each  employee  in  the  selected  occupation  (excluding  overtime  pay).  Include 
cash  cost-of-living  or  any  other  cash  allowances  as  part  of  the  salary.  Cash  maintenance 
allowances,  if  any,  should  be  reported  as  part  of  annual  salary  and  not  coded  in  column  6. 
For  teachers,  and  any  others  who  may  be  employed  for  a school  year  of  less  than  12  months, 
report  the  annual  salary  paid  for  the  school  year.  This  column  should  be  left  blank  for 
members  of  religious  orders  who  do  not  receive  salaries. 

Column  6 (Maintenance residential  schools).  This  column  should  be  used  only  for  employees 

of  residential  schools  who  receive  full  or  partial  maintenance  in  addition  to  salaries  reported 
in  column  5.  Enter  "F"  if  the  employee  receives  at  least  two  meals  a day  and  lodging.  Enter 
"P"  if  the  employee  receives  some  but  less  than  that  indicated  for  full  maintenance. 

Column  7 (Educational  qualifications).  Enter  the  code  number  provided  in  the  column  head 
which  corresponds  to  the  highest  educational  level  attained  by  each  reported  employee. 
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Appendix  D.  Occupational  Definitions 


Descriptions  of  Selected  Occupations  for  Which  Salary  Rates 
are  to  be  Reported  on  Form  BLS  2468 

NURSERY  SCHOOL  TEACHERS  (11-10) 

Typical  duties:  Planning  and  supervision  of  play  activities  which  enable  preschool  children  to 

grow  toward  greater  understanding  of  themselves,  of  their  peers,  and  of  the  culture  in  which 
they  live.  Assistance  and  training  in  personal  routines  such  as  eating,  washing,  and  toileting, 
and  in  group  routines  such  as  following  directions,  quiet  listening,  and  cooperative  play! 
Selection  and  maintenance  of  equipment  which  promotes  creative  play  activity. 

KINDERGARTEN  TEACHERS  (11-11) 

Typical  duties:  Classroom  instruction  in  handwork,  singing,  games, dramatization,  and  class- 
room activities  which  encourage  appreciation  of  music  and  literature.  Class  trips  and  visits 
which  broaden  the  children's  knowledge  of  their  neighborhoods.  Assistance  and  training 
in  school  routines  which  help  children  develop  "readiness"  for  the  more  formal  learning  of 
first  grade.  Evaluating  each  child's  progress  and  his  readiness  for  first  grade  work. 
Selection  and  maintenance  of  books,  games,  toys,  and  equipment  which  best  implement  the 
goals  of  the  kindergarten  program. 

ELEMENTARY  SCHOOL  TEACHERS,  GRADES  1-6  (11-12) 

Alternate  job  titles:  Grade  school  teacher;  instructor,  grade  school 

Typical  duties:  Classroom  instruction  of  usual  school  curriculum  but  using  special  methods 

for  teaching  blind  children.  Participation  in  extracurricular  activities  related  to  the  educa- 
tional process,  e.  g.  , school  plays,  musical  programs,  etc.  Interpretation  of  school  program 
and  pupil  progress  to  parents.  Preparation  of,  reports  of  class  attendance  and  achievement. 

SECONDARY  SCHOOL  TEACHERS,  GRADES  7-12  (11-13) 

Alternate  job  title:  Instructor,  high  school 

Typical  duties:  Classroom  instruction  in  specified  subjects  with  appropriate  necessary  modi- 

fications of  the  usual  contents  of  the  course  to  meet  the  requirements  of  blind  students. 
Participation  in'extracurricular  activities,  e.g.,  plays,  music,  school  papers,  athletic  con- 
tests, etc. 

SUPERVISING  TEACHERS  (11-21) 

Alternate  job  titles:  Head  teacher;  academic  coordinator 

Typical  duties:  While  carrying  a teaching  load,  provides  general  supervision  of  all  school 

work.  Makes  time  schedules  for  all  classes  and  assigns  faculty  and  students.  Directs  the 
teacher  training  program  and  is  responsible  for  overall  discipline.  Counsels  faculty  and 
students  and  gives  general  supervision  to  the  extracurricular  educational  activities.  Prepares 
efficiency  and  achievement  reports  covering  the  teaching  staff  and  students. 

SUPERVISORS  OF  SPECIAL  EDUCATION  (11-22) 

Alternate  job  title:  Coordinator  of  special  education 

Typical  duties:  Full-time  responsibility  for  general  supervision  of  teachers  and  programs 

for  blind  students.  Supervision  of  teachers  including  establishment  of  qualifications  for 
teaching  positions,  providing  in-service  training  programs  and  regular  supervisory  con- 
ferences. Responsible  for  program  organization  including  development  of  services  which 
meet  educational  needs  of  the  visually  handicapped  children,  evaluation  of  program  effective- 
ness, planning  for  projects  which  improve  curriculum.  Interpretation  of  program  needs 
to  school  administrators  and  community  groups. 

MUSIC  TEACHERS  (11-32) 

Alternate  job  title:  Instructor  (piano,  voice,  organ,  etc.) 

Typical  duties:  Gives  individual  instruction  in  voice  or  instrument,  or  directs  a band,  or- 
chestra, glee  club,  or  choir.  Takes  active  part  in  related  recreational  programs,  e.  g.  , 
dances,  entertainments,  assemblies,  etc.  Assists  in  the  selection  of  appropriate  supplies, 
e.g.  , sheet  music.  Keeps  records  of  performance  and  attendance. 

PHYSICAL  EDUCATION  TEACHERS  (12-12) 

Typical  duties:  Gives  class  instruction  in  physical  education  and  individual  or  class  in- 

struction for  remedial  corrections,  and  in  specified  sports  such  as  swimming,  wrestling, 
etc.  Coaches  athletic  teams  and  has  responsibility  for  team  members  when  they  are  away 
from  school.  Organizes  and  conducts  seasonal  games  and  contests.  Plans  such  extra- 
curricular affairs  as  those  which  use  school  gymnasium.  Boy  scout  work  is  a frequent 
extracurricular  activity. 
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INDUSTRIAL  ARTS  TEACHERS  (12-22) 

Alternate  job  titles:  Shop  instructor;  industrial  arts  instructor 

Typical  major  duties:  Provides  classroom  and  shop  instruction  to  assist  students  to  under- 

stand American  industry  including  its  organization,  safety  practices,  processes,  materials, 
and  products.  Instruction  is  also  provided  in  the  use  of  hand  and  power  tools  common  to 
industry.  Students  are  helped  to  explore  a variety  of  occupations  and  to  develop  hobby  in- 
terests which  may  assist  them  to  choose  a suitable  vocation. 

HOME  ECONOMICS  TEACHERS  (12-32) 

Typical  duties:  Instructs  in  the  art  of  homemaking,  including  budgeting  and  child  care. 
Teaches  cooking,  marketing  and  the  planning  of  properly  balanced  menus  with  knowledge  of 
vitamin  and  caloric  content.  Teaches  housekeeping  including  care  of  household  equipment 
and  furniture.  Instructs  in  sewing  and  related  hand  skills  such  as  knitting,  crocheting, 
and  weaving. 

TEACHERS  OF  ARTS  AND  CRAFTS  (12-42) 

Alternate  job  title:  Instructor  of  arts  and  crafts 

Typical  duties:  Gives  individual  and  class  instruction  in  such  things  as  chair  covering, 
millinery,  leather,  beadwork,  loomwork,  ceramics,  etc. 

SCHOOL  GUIDANCE  COUNSELORS  (12-52) 

Alternate  job  title:  Educational  guidance  counselor 

Typical  duties:  Individual  and  group  counseling  with  students  in  regard  to  educational  and 

vocational  plans  and  in  regard  to  school-related  personnel  and  social  development.  Initiation 
of  plans  for  school  staff  conferences,  referrals  to  community  agencies,  'parent  conferences 
and  other  activities  which  make  it  possible  for  students  to  utilize  all  appropriate  school  and 
community  services.  Coordination  of  information  relating  to  each  student's  academic  achieve- 
ment and  vocational  goals  and  of  the  school's  program  of  appraisal  of  the  student's  abilities, 
aptitudes,  and  interests. 

CASEWORK  SUPERVISORS  (SOCIAL)  (13-11) 

Alternate  job  titles:  Social  service  director;  supervisor  of  field  service;  social  case  consultant; 
assistant  director  in  charge  of  social  work 

Typical  duties:  Plans  and  directs  a program  of  professional  social  casework  service.  Main- 

tains cooperative  relationships  between  casework  department  and  other  departments.  De- 
velops or  recommends  additional  services  in  the  agency  or  community  to  meet  the  needs  of 
clients.  May  carry  an  active  caseload. 

CASEWORKERS  (SOCIAL)  (13-12) 

Alternate  job  titles:  Counselor;  field  representative;  social  worker;  family  counselor;  field 

worker;  senior  visitor;  home  counselor 

Typical  duties:  Interviews  clients,  handles  intake,  develops  social  case  histories,  and  pro- 

vides social  casework  treatment  when  such  treatment  is  indicated.  Works  closely  with  client 
and  his  family  toward  a satisfactory  adjustment  to  client's  blindness.  Facilitates  financial 
and  medical  assistance  that  the  client  may  require.  Establishes  effective  working  relation- 
ships between  the  agency  and  community  service  organizations.  Keeps  records  on  each  case 
and  makes  periodic  reports. 

SUPERVISORS  OF  VOCATIONAL  REHABILITATION  SERVICES  (14-11) 

Alternate  job  titles:  Vocational  rehabilitation  supervisor;  rehabilitation  supervisor 

Typical  major  duties:  Provides  leadership  and  overall  supervision  of  the  agency's  vocational 

rehabilitation  program.  Plans  work  and  determines  goals  to  be  accomplished.  Assigns 
work  to  vocational  rehabilitation  counselors.  Supervises  the  management  of  caseloads. 
Evaluates  counselor  performance.  Provides  in-service  training  to  staff,  and  prepares  budgets 
and  supervises  expenditures.  In  a large  agency  may  delegate  supervisory  responsibility  to 
district  supervisors. 

VOCATIONAL  REHABILITATION  COUNSELORS  (14-12) 

Alternate  job  titles:  Counselor;  rehabilitation  counselor 

Typical  duties;  Advises  and  assists  potentially  employable  blind  persons  in  vocational  training 
and  social  adjustment.  Interviews  vocational  rehabilitation  applicants  to  determine  feasibility 
of  rehabilitation.  Assists  individuals  in  choosing  an  occupation,  securing  training,  and  place- 
ment. Works  toward  identifying  and  pursuing  individual  optimum  vocational  goals.  Keeps 
records  on  each  case  and  makes  periodic  reports. 

PLACEMENT  SPECIALISTS  (14-21) 

Alternate  job  titles:  Placement  counselor;  employment  specialist;  employment  officer;  place- 

ment officer;  specialist  in  placement;  placement  worker 
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PLACEMENT  SPECIALISTS  (14-21) — Continued 

• Typical  duties:  Devotes  full  time  to  the  development  of  employment  opportunities  for  blind 

persons.  Places  qualified  blind  persons  in  employment  and  provides  followup  services  to 
insure  satisfactory  job  adjustment. 

SUPERVISORS  OF  BUSINESS  ENTERPRISES  (14-31) 

Alternate  job  titles:  Vending  stand  supervisors;  supervisor  of  vending  stands  and  business 

enterprises 

Typical  duties:  Seeks  new  locations  for  vending  stands  and  small  business  enterprises. 

Negotiates  for  their  establishment.  Plans  for  the  efficient  use  of  space.  Selects  and  super- 
vises the  installation  of  fixtures  and  equipment.  Orders  initial  stock.  Supervises  the  train- 
ing of  operators  or  managers.  Provides  continuing  supervision  to  insure  maximum  income 
from  the  location. 

MOBILITY  INSTRUCTORS  (15-12) 

Alternate  job  titles:  Orientation  and  mobility  instructor;  peripatologist;  mobility  orientor; 

mobility  specialist 

Typical  duties:  Diagnoses  the  mobility  needs  of  blind  individuals  and  the  factors  of  the 

environment  in  which  they  function.  Identifies  which  method  of  independent  travel  is  con- 
sistent with  the  individual's  needs  and  environment.  Helps  the  individual  to  develop  skills 
that  are  consistent  with  his  needs  and  physical  environment. 

HOME  TEACHERS  (16-12)  13 

Typical  duties;  Teaches  blind  persons  to  adjust  to  daily  home  living,  teaches  Braille  read- 
ing, writing,  typing,  English,  handicrafts,  etc.  Distributes  talking  books  and  records.  Ex- 
plains services  available  from  other  organizations. 

SUPERINTENDENTS  OF  RESIDENTIAL  SCHOOLS  (21-11) 

Alternate  job  titles:  Institution  administrator;  director  , 

Typical  duties;  Responsible  for  over -all  administration  of  the  school  or  institution,  including 
direction  of  program  planning,  implementation  of  established  policies,  fiscal  management,  per- 
sonnel administration  and  community  relations. 

PRINCIPALS  OF  RESIDENTIAL  SCHOOLS  (21-13) 

Typical  duties:  Plans  and  directs  the  academic  program  plus  vocational  training.  In  cooper- 

ation with  the  superintendent,  selects  and  dismisses  the  faculty.  Supervises  the  over-all  pro- 
gram of  student  evaluation  and  educationally  oriented  recreation  programs.  Supervises  the 
selection  and  purchase  of  school  supplies  for  academic,  music,  and  athletic  activities. 

DIRECTORS  OF  AGENCIES  (COMMISSIONS  OR  BUREAUS)  FOR  THE  BLIND  (21-21) 

Alternate  job  titles:  Executive  director;  general  manager;  director,  state  division  for  the 

blind;  supervisor,  bureau  of  services  for  the  blind 

Typical  duties;  Responsible  for  over -all  administration  of  the  organization  including  direction 
of  program  planning,  implementation  of  established  policies,  fiscal  management,  personnel 
administration  and  community  relations. 

ASSISTANT  DIRECTORS  OF  AGENCIES  (COMMISSIONS  OR  BUREAUS) 

FOR  THE  BLIND  (21-22) 

Alternate  job  titles:  Assistant  administrator;  assistant  executive  director 

Typical  duties:  Assists  the  director  in  carrying  out  the  policies  of  the  organization  in  rela- 

tion to  program  planning,  fiscal  management,  personnel  administration  and  community 
relations . 

SUPERVISORS  OF  SHELTERED  WORKSHOPS  (21-41) 

Alternate  job  titles:  Workshop  manager;  workshop  director 

Typical  duties:  Plans,  directs,  and  supervises  the  entire  workshop  program.  Supervises  the 

work  of  subordinate  supervisory  personnel.  Implements  board  and  agency  policies  including 
employment,  wages,  purchasing,  production,  marketing,  and  accounting. 

DIRECTORS  OF  REHABILITATION  CENTERS  (21-52) 

Alternate  job  title:  Supervisor,  rehabilitation  center 

Typical  duties:  Implements  board  policy  and  is  directly  responsible  for  employing  and  dis- 

charging of  all  staff.  Reviews  the  center's  effectiveness  and  makes  changes  when  necessary. 
Assists  in  preparing  an  annual  report  for  the  governing  body.  Responsible,  for  personnel 
administration  and  fiscal  management.  Responsible  for  establishing  procedures  for  the  con- 
tinued development  of  staff  competency  within  their  own  discipline  or  area  of  service.  As- 
sists in  the  preparation  for  in-service  training  programs.  Participates  in  student  professional 
training  when  a service  is  a part  of  the  rehabilitation  center. 


13  Ibid. 
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